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1. THE COMPANY'S REPORT PURSUANT TO THE TRANSPARENCY ACT FOR 2025

Nextron AS ("Nextron" or the "Company") is required to carry out annual due diligence assessments in
accordance with the Norwegian Transparency Act and to publish an account of these assessments.

The purpose of the Transparency Act is to promote enterprises’ respect for fundamental human rights and
decent working conditions.

This report covers the Company’s due diligence assessments for the period from 1 January to 31
December 2025 and describes the measures considered and implemented to reduce the risk of adverse
impacts on fundamental human rights and decent working conditions arising from the Company’s
activities and business relationships.

1.1 Contact Information
Questions regarding this report may be directed to:

Nextron AS
Martin Trgen, Chief Financial Officer
martin@nextron.no

1.2 Reporting Obligation
The Company has its head office at Gunnar Schjelderups vei 9, 0485 Oslo, Norway.

As of 31 December 2025, the Company had revenue of NOK 376,791,167 and total assets of NOK
137,610,819. During the 2025 financial year, the Company employed an average of 31 full-time



equivalents (FTEs). The Company is therefore subject to the reporting requirements of the Norwegian
Transparency Act.

2. ABOUT THE COMPANY'S OPERATIONS

2.1 Organisation and Business Area

Nextron is organised as a limited company with a subsidiary in Denmark and branches in Sweden and
Finland. The Chief Executive Officer is the senior executive for all entities.

The Company is one of the Nordic region's largest suppliers of customised servers, storage systems and
workstations.

The Company purchases hardware, components and software from manufacturers, suppliers, resellers
and wholesalers and assembles and configures products before delivery to customers, which may be
resellers or end users. Most customers are located in the Nordic countries, although customers may also
be located elsewhere.

Nextron's suppliers are located in Norway, the Nordic region, Europe, Asia and the United States.

The Company provides warranties, service and support for the systems it sells and manages returns and
replacements according to defined procedures.

2.2 Internal Policies

The Company has established procedures describing how its work on human rights and decent working
conditions is anchored within the organisation. The procedures cover the Company's efforts to comply
with the requirements of the Norwegian Transparency Act.

The procedures were adopted by the Board of Directors on 21 June 2023 and reviewed again on 31 March
2025. They have been communicated to employees and are available on the Company's website. The
principles and procedures form part of the onboarding process for new employees.

The procedures also describe the Company's whistleblowing channels and complaint mechanisms
designed to identify adverse impacts on fundamental human rights and decent working conditions.

2.3 Objectives and Progress

The Company continuously assesses risks related to its activities and business relationships and
continuously works to implement measures to achieve its objectives.

Year Objective

Status as of 30 June 2026

2023

Further develop the due
diligence assessments based on
experience gained

Initiated and ongoing

2023 Increase internal competence Initiated, but progress has been
regarding responsible limited due to organisational
procurement practices changes

2024 Hire a Procurement Manager to | Procurement Manager hired;




proactively work with suppliers | further work under planning
and improve due diligence

quality
2024 Evaluate new methods to Initiated. More thorough
improve dialogue with and dialogue with strategic
insight into suppliers suppliers, including QBRs with
major logistics partners
2025 Ensure that high-risk suppliers Not initiated

share their Code of Conduct with
us Or approve ours

3. DUE DILIGENCE ASSESSMENTS

Nextron continuously maps and evaluates the risk that the Company's activities and business
relationships may have adverse impacts on fundamental human rights and decent working conditions.

The due diligence process consists of:

1. Embedding responsible business conduct in internal policies.

2. Identifying and assessing actual and potential adverse impacts.

3. Implementing appropriate measures to stop, prevent or mitigate adverse impacts.
4. Monitoring the implementation and results of such measures.

5. Communicating with affected stakeholders and rights holders.

6. Providing or cooperating in remediation where required.

The Company uses a digital platform developed by Ignite Procurement AS to facilitate due diligence
assessments and maintain a structured overview of suppliers, business partners and known
subcontractors.

3.2 Supply Chain and Business Partners

The Company had commercial relationships with 329 suppliers during the reporting year. Suppliers are
located across Norway, Europe, Asia and North America.

3.3 Due Diligence Assessments

The Company has analysed direct suppliers, business relationships and known subcontractors with
regard to human rights and responsible working conditions. Companies representing almost the entire
transaction history have been classified as low risk.

3.4 Results of the Due Diligence Assessments
Internal Conditions:

Nextron operates under comprehensive national legislation, including the Norwegian Working
Environment Act, and maintains clear ethical guidelines, whistleblowing procedures and policies
promoting diversity, inclusion and equality. No areas with material risk or adverse impacts were
identified during the reporting period.

External Conditions:

The Company considers the risk of violations of human rights and decent working conditions to be low in




the countries in which it operates. Higher risks are considered to exist in the United States and China
(including Hong Kong and Taiwan), due to both labour protections and industry characteristics. No actual
violations or material risks were identified during the reporting period.

4. MEASURES TO STOP, PREVENT OR MITIGATE ADVERSE IMPACTS

Internal Measures:
« Assess risks of discrimination and barriers to equality.
* Review whistleblowing procedures with new employees and during health and safety reviews.

External Measures:
The Company has not implemented external measures but will continue developing dialogue with
suppliers and business partners.

5. MONITORING OF MEASURES — IMPLEMENTATION AND RESULTS

The Company continuously follows up on the measures described in this report.

6. REMEDIATION AND COMPENSATION

The Company has not identified any cases requiring remediation during the reporting year.
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Oslo, 30 June 2026

Carl Henrik Sibbern Geir Elstad
Chair of the Board Board Member

Hakon Gutierrez
Chief Executive Officer




